Sexual Exploitation and Abuse (SEA) Policy for Equitable Medicaid and Clinical Research (EMECR)

1. Introduction
Equitable Medicaid and Clinical Research (EMeCR) is committed to upholding the highest standards of ethical conduct and ensuring a safe environment for all stakeholders. This Sexual Exploitation and Abuse (SEA) policy sets out EMeCR’s stance against any form of exploitation, abuse, or harassment, particularly in the context of the communities we work with, including vulnerable populations such as women, children, and persons with disabilities.
2. Purpose
The purpose of this policy is to:
· Prevent incidents of sexual exploitation and abuse within EMeCR’s operations.
· Establish a clear reporting mechanism for SEA cases.
· Ensure accountability and prompt action to address any complaints or allegations of SEA.
3. Scope
This policy applies to all EMeCR staff, volunteers, consultants, contractors, partners, and other stakeholders associated with the organization. It covers activities in all operational areas, including but not limited to offices, field projects, and during any form of interaction with beneficiaries or local communities.
4. Definitions
· Sexual Exploitation: Any actual or attempted abuse of a position of vulnerability, differential power, or trust for sexual purposes, including but not limited to profiting monetarily, socially, or politically from the sexual exploitation of another.
· Sexual Abuse: Any actual or threatened physical intrusion of a sexual nature, whether by force or under unequal or coercive conditions.
5. Key Principles
· Zero Tolerance: EMeCR adopts a zero-tolerance policy towards sexual exploitation and abuse. All forms of SEA are strictly prohibited.
· Confidentiality: All SEA allegations and investigations will be handled with utmost confidentiality to protect the identity and dignity of survivors.
· Victim-Centered Approach: EMeCR prioritizes the safety and well-being of survivors, ensuring that they receive appropriate support services.
6. Prohibited Behaviors
· Engaging in any sexual activity with individuals under the age of 18.
· Demanding or accepting sexual favors in exchange for aid, services, or employment opportunities.
· Engaging in relationships that are based on unequal power dynamics, including those with beneficiaries, or that may exploit the vulnerability of the other party.
7. Reporting Mechanism
EMeCR provides multiple channels for reporting SEA allegations:
· Confidential Hotline: A designated confidential hotline where survivors or witnesses can report incidents.
· Anonymous Reporting: An option for individuals to submit complaints anonymously if they feel unsafe revealing their identity.
· Designated Focal Points: SEA focal points appointed within each operational area to receive and handle reports.
All reports must be investigated promptly, with appropriate disciplinary actions taken if allegations are substantiated.
8. Investigation Process
· Initial Assessment: Upon receiving a report, a preliminary assessment will be conducted to determine the validity of the claim.
· Formal Investigation: A thorough investigation will follow if the assessment indicates that further inquiry is needed.
· Outcome and Actions: The investigation outcome will inform disciplinary measures, which may include dismissal, legal action, or referral to law enforcement.
9. Prevention Measures
· Training: Mandatory SEA training for all staff and associated personnel, focusing on prevention, detection, and reporting of SEA incidents.
· Code of Conduct: EMeCR will maintain a clear code of conduct that reflects this SEA policy, to be signed by all staff and partners.
· Monitoring and Evaluation: Continuous monitoring and evaluation of SEA risk factors and policy implementation in the organization’s activities.
10. Support for Survivors
EMeCR is committed to providing or facilitating access to medical, psychosocial, and legal support for survivors of SEA. This includes referrals to local service providers who specialize in trauma care.


11. Disciplinary Actions
Breaches of this policy will result in strict disciplinary actions, including but not limited to suspension, termination of contracts, or legal action.
12. Review and Updates
This SEA policy will be reviewed periodically to ensure its relevance and effectiveness in safeguarding against sexual exploitation and abuse.

